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LEADERSHIP UPDATE

Bryan Moses

Leadership Update
It is with great plea-
sure we introduce 
the new President of 
QPSE,  Engineer ing 
Services, Bryan Moses. 
Bryan joined QPSE in 
March of 2018 from 
EXP Energy Services, 
Inc., where he served 
as Vice President of 
Major Projects/Tulsa 
Operations. While at 
EXP Energy Services, 
Bryan was responsible 

for business development, recruiting talent for the Tulsa office, 
overseeing major project oversight and support, diversifying 
services offerings to include pipeline-related facilities, and 
expanding the client base to include midstream companies. 

As President of Engineering Services at QPSE, Bryan is respon-
sible for aligning our business unit with Quanta’s corporate 
vision and P/L goals. Bryan’s duties include recruiting, training, 
and mentoring management staff, resource forecasting, 
staffing projects, performance evaluations, and management 
processes for our large full-service engineering, procurement, 
and project/construction management firm. Bryan will also be 
providing oversight for all projects, technical, and administra-
tive staff.

Graduating from Oklahoma State University in 1981, Bryan has 
over thirty-six years of experience in the Oil and Gas Industry 
in operations, program and project management, project 
controls, system implementations, engineering management, 
project engineering, procurement, materials management, 
design, and construction management. With such a colorful 
past of engineering and project management experience, we 
are optimistic of a very successful future with Bryan as QPSE’s 
president. Welcome!
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PROMOTIONS

Executive Promotions
In addition to Bryan Moses’ acceptance of the President of Engineering 
title, QPSE is pleased to announce a few of our own who have entered into 
Executive roles. We would like to welcome David White as VP – Technical 
Services, Facilities, and Randy Bostick as VP – Technical Services, Pipelines. 
Both have been promoted due to their outstanding service with QPSE over 
the years.

Randy has been with QPSE for almost six years and is very experienced 
in project engineering and management, including natural gas, crude oil, 
and NGL pipeline systems. His most recent projects include the Sunbury 
Pipeline Project, which we provided engineering, procurement, and 
construction management for a 34.26-mile, 20-inch natural gas pipeline, 
and the Sendero NGL Pipeline Project, which we provided engineering, 
procurement, and construction services for a 29-mile, 12-inch pipeline 
along with a meter station, launcher, receiver, mainline valves, and two 
side tap connections.

David has over thirty years of project, engineering, and construction man-
agement experience in oil and gas production, refining, chemical, and 
petrochemical industries. His career highlights include a successful track 
record in managing a wide diversity of projects and employees. David has 
been with QPSE for four years, and his most recent project includes the 
Broad Run Expansion Project. Broad Run was a large project consisting of 
engineering, design, survey, noise study, and drafting services for green-
field compressor stations.

Departmental Promotions
Newly promoted Manager of Process Engineering, Jonathon Barnes is a 
chemical engineer with seven years of experience and a background in 
technical sales, product development and design, vendor relationship 
development, manufacturing, process modeling and design, and relief 
system design. Jonathon has been with QPSE for almost two years. 

Additional staff promotions include:

• Glenny de Windt, as Executive Administrative Assistant, reporting to 
the President, Engineering Services. 

• Nancy Aloway, as Lead Administrative Assistant, reporting to the VP – 
Project Services.

David White, PE, PMP

Jonathon Barnes

Randy Bostick
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EMPLOYEE SPOTLIGHT

You Make Us Better

Annette Jennings
Annett e Jennings, a mechanical design draft er for QPSE Tulsa, manipu-
lates CAD models from all engineering disciplines, bringing them to life as 
real-world scale models. She has experience in P&IDs and piping creati ng 
and modifying parts and assemblies for various end purposes, including 
pigging, water pumps, seals, bulkheads, and roboti c components.

Beginning with building car models with her father as a child, Annett e has 
always had a knack for building and creati ng things from scratch. When her 
children were young, Annett e indulged her desire for creati ve building by 
making a Thomas the Train 4 ft . x 8 ft . tabletop from her own two hands!  
From then, her love for creati ng models grew and she was able to turn that 
love into a career.

Annett e enjoys drawing, making, and creati vely traversing the way from 
idea to completion, building scale models with a highly tuned skill of 
constructi ng fi nely detailed work, which is tempered by a “get it done” 
insti nct. “Gadgets, machinery, and drawings that depict their inner secrets 
fascinate me,” says Annett e.

[cont’d on page 5]

http://www.qpse.com
https://www.linkedin.com/company/qps-engineering-llc/
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SUMMER INTERNSHIP PROGRAM

Annette draws pipelines, 
vessels, skid layouts, PFDs, 

P&IDs, and isometrics for fabrication, collaborating 
with construction teams and civil and electrical 
groups on projects, such as crude oil and natural 
gas, tank farms, compressor and pump stations, and 
interconnects. Using computer models created by all 
disciplines, Annette pulls CAD data from AutoCAD, 
CADWorx Plant and E&I, Civil 3D, and Advanced Steel 
to create scale models of QPSE’s designs. She then 
uses AutoDesk Inventor to modify the CAD models 
to create professional displays for client discussion 
and to showcase QPSE’s capabilities. All of Annette’s 
models she’s created at QPSE are featured in the first-
floor lobby making them the first items our clients see 
when they enter 
the building. One 
of Annette’s more 
re c ent  m o d e ls , 
the RJT Skid, was 
displayed at the 
DUG Mid-Continent 
Conference, which 
hosted Oklahoma 
University’s former 
coach, Bob Stoops, 
as a head speaker.

Outside of working at QPSE, Annette likes to volun-
teer with the Tulsa County Library’s ESL program. The 
program is meant to help adult students with English 
as their second language, helping them articulate and 
work on their dialect to better integrate into American 
society. These students range from immigrants to 
escaped refugees who are just trying to make a better life for themselves and their children – this program helps 
ensure that happens by making it easier for them to find jobs in the community once they are more comfortable 
speaking the English language. This program has a long waiting list due to its popularity, and Annette is currently 
helping a woman who just moved here from Venezuela with her husband. Annette has been enjoying her volun-
teer work with this group for close to a year and looks forward to continuing with the program in the future.

As far as her hobbies go, Annette enjoys playing computer games, such as Guild Wars and Fallout. She recently 
just started playing the classic tabletop game, Dungeons and Dragons, which takes an extreme amount of skill to 
master! If you don’t see Annette building models, volunteering for ESL students, playing Dungeons and Dragons 
and computer games, you will find Annette making customizations to her Dodge Dart, such as installing a cold air 
intake and painting the engine cover.

Summer Internship Program
Every summer, QPSE hosts an internship program, 
which allows engineering college students the oppor-
tunity to better understand the industry. Our program 
includes presentations that are given from our very own 
senior engineers and upper management employees. 
The summer internship program allows for hands-on 
experience working on active projects our full-time 
engineers work on daily. Many of our summer interns 
accept full-time positions with QPSE upon graduation 
from their respective universities. Our 2018 summer 
interns are:

Landen Peeler 
Mechanical Engineering 
Oklahoma State University 
Supv: Matt Smithson

Jared “JC” Hartzler 
Mechanical Engineering 
Oklahoma State University 
Supv: Matt Smithson

Max Kozak 
Process Engineering 
Oklahoma State University 
Supv: Jonathon Barnes

Emily Ondak 
Civil Engineering 
Oklahoma State University 
Supv: Jennifer Butler

Ratnesh Rao 
EI&C Engineering 
University of Oklahoma 
Supv: Justin Elder

Nicole Barosso 
Drafting 
University of Houston 
Supv: Dean Arbour

Ryland Arbour 
Software Developer 
Syracuse University 
Supv: Dean Arbour

(click for photo)

[cont’d from page 4]
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COVER STORY

LAZY Q RANCH

SHSU + Quanta Partnership
A multi-million-dollar partnership established between Sam Houston State University’s (SHSU) Department of 
Agricultural Sciences and Engineering Technology and Quanta Services is providing a unique opportunity for SHSU 
students to enhance their leadership abilities and workforce marketability by combining academics with hands-on 
training in ways never seen before. The partnership touches the entire SHSU students’ academic experience by 
combining additional resources, hands-on experience, and industry-enhanced materials in core engineering tech-
nology courses, which will allow students to graduate from the program with an increased applied knowledge 
base and a better understanding of industrial and field operations. 

As part of the partnership, students have real-life expe-
rience working in a safe and controlled environment at 
Quanta’s state-of-the-art power and pipeline training 
facility, Lazy Q Ranch. This experience comes in the 
form of an industry-immersion experience unlike any 
other with a highly interactive case study for students 
enrolled in the “mini-mester” course by exposing them 
to the end-to-end process of managing a project in the 
field. 

QPSE’s Brandy Smar t,  President of  Quanta 
Environmental Solutions, recently served as a guest 
lecturer and mentor for the students during the “mini-
mester.”  Twenty-five exceptional students were taken 
through five different EPC case studies beginning 
with the proposal’s start and seeing it through to the 

Brandy Smart, President of Quanta Environmental Solutions, 
presents Safety Management lecture to SHSU students.

Lazy Q Ranch, located in La Grange, Texas, 
is a 2,100-acre cattle ranch converted to 
a one-of-a-kind training facility. Visit the 
URL link (https://vimeo.com/198742880) 
for a more in-depth overview of the 
training center’s capabilities. 

http://www.qpse.com
https://vimeo.com/198742880
https://www.linkedin.com/company/qps-engineering-llc/


Powered by Quanta Services 7

COVER STORY

commissioning of the project. Throughout the week-long course, students 
were able to attend site visits to see pressurized pipelines and testing 
facilities, a live substation, and transmission/distribution lines within the 
2,100-acre Lazy Q Ranch. Most of the students then went on to serve as 
summer interns for various Quanta Services companies.

Those students involved in the Lazy Q Ranch summer program left with 
an advanced knowledge that their competitors do not and will not have as 
they will soon enter the workforce upon graduation. Brandy left the week 
invigorated and inspired by the future Bearcats!

Site visits provided a close view of the various phases of a project and valuable hands-on experience. 
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PROJECT HIGHLIGHT

Crestwood Midstream Partners

Station 8 Compression
QPSE recently performed engineering, design, and 
procurement support for the installation of a greenfield 
midstream compressor station, Crestwood Station 8, 
located in North Dakota. 

This project included five 5,500-hp reciprocating Ariel 
compressors/motors driven with interstage cooling, a 
60,000-gallon slug catcher, suction and discharge filter 
coalescers, a Glycol dehydration unit with contactor 
tower and Btex unit, water and condensate storage 
tanks along with a vapor recovery unit, and a final 
discharge meter to measure the gas leaving the station. 
Methanol tanks were installed along with an injection 
pump to allow for extra protection of hydrates forming 
in the line after leaving the station. The North Dakota 
location and climate created some difficulties of this 
application due to ambient temperatures of -40°F to 
100°F. The concern for hydrate formation was key in 
designing and handling liquid dropout in the gas stream 

due to the low end of the ambient temperatures. The 
low ambient temperatures presented extreme compli-
cations with the process conditions of the gas allowing 
hydrate formation to form at 35°F and was managed 
by installing heat trace and insulation on all piping and 
equipment. 

Crestwood required a tight schedule for a complete 
in-service date within 12 months, requiring QPSE to 
organize vendor drawings to complete our final design 
and to make sure equipment would be on-site ready 
to install and commission before the end of November 
2018. 

QPSE worked closely with Crestwood and held weekly 
internal and client update meetings, which allowed 
us to stay in constant contact, ensuring confidence 
that the job remained on schedule and was executed 
successfully.

3D rendering of the greenfield 
midstream compressor station 
prepared with NavisWorks

http://www.qpse.com
https://www.linkedin.com/company/qps-engineering-llc/
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QUALITY QUICKIE

Lessons Learned
Everyday we learn something new; some days we relive mistakes we made in the past. The key is to remember 
those mistakes or “Aha” moments so we don’t make the same mistakes twice. What I am getti  ng at is “lessons 
learned.” There are many life lessons that we don’t remember and we don’t write them down. Alternati vely, we 
decide it was too embarrassing and we keep them to ourselves. Then many years later we are talking to our 
grandchildren and we decide to share a lesson learned with them so they don’t make the same mistake. 

Now on the business side, a lesson learned with a project that isn’t shared is just something you wrote down 
somewhere, didn’t share with anyone, and eventually it’s forgott en. 

HOW TO IDENTIFY AND RECORD PROJECT MANAGEMENT LESSONS LEARNED:

1. Don’t save it all for the end of the project. Att ach 
quick review meetings to project milestones to 
support conti nuous learning. Periodic reviews are 
known to have a positive impact on team moti-
vation, since they’ll directly benefit from the 
lessons learned instead of altruistically passing 
on ti ps to other teams. This also means you’ll get 
better quality insights, as people aren’t trying to 
remember what happened weeks or months ago. 
Plus, it’s easy to gather everyone while the project 
is sti ll acti ve. (This is especially true with contract 
workers or consultants, who typically scatt er once a 
project ends.) 

2. Focus on why and how. A lesson learned docu-
ment isn’t simply a report or description of the 
project’s results. Go deeper. What problems did 
you encounter and how did you solve them? What 
cause-effect relationships did you notice? What 
insights did you pick up into how work processes 
could be improved? 

3. Emphasize successes. Which strategies and proce-
dures contributed to success? Knowing what 
worked well is just as helpful as knowing what 
didn’t! Answer these questi ons: 
• What should we start doing?
• What should we stop doing?
• What should we keep doing? 
• What’s sti ll causing us trouble?

4. Evaluate each stage of the project. If you’re 
stumped on where to start, discuss these aspects 
of the project with your team to get the conversa-
ti on going and make sure you hit all the important 
points:

• Project planning
• Defi ning scope and requirements
• Resource and budget management
• Risk management 
• Reporti ng
• Testi ng/revisions
• Client communicati on
• Team communicati on
• Quality of meeti ngs
• Quality of fi nal project outcome

5. Find consensus. Your whole team should agree 
on the lessons learned, and everyone should 
contribute. The people personally involved in the 
work are the ones with the insights you need!

6. Make takeaways actionable and widely appli-
cable. Once you’ve collected lessons learned with 
your internal team, you need to repackage them for 
general use and apply them to your future work. 
They shouldn’t be so specifi c that they don’t pertain 
to new projects, or so generic that they confuse 
people. Create a preliminary plan: what would 
improvements look like, and who would be respon-
sible for making them happen?

7. Make your conclusions accessible. Wouldn’t it be 
a shame to go through the process of reflecting 
and recording lessons learned only to have your 
insights lost or forgott en? The Quality Management 
SharePoint site has a Lessons Learned library for 
storing this informati on. Set up a knowledge base 
or an intranet where every team can store their 
Lessons Learned and access advice from other 
teams. 
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SAFETY

411 on Hand Injuries 
Why do hand injuries conti nue? Year-in and year-out 
the most-injured body part is the hand. Whether it’s 
the fi ngers, thumb, or the whole hand, this extremity 
gets between (or struck by) hard, sharp, hot, and heavy 
things ti me and again.

Why is this? The No. 1 reason is that our primary tool is 
the hand. Nearly every task in the Pipeline/Oil and Gas 
Industry involves the use of at least one hand, and typi-
cally both. So exposure, plus the law of averages, says 
that our hands and fingers will probably sustain the 
most injuries.

Here’s the problem: we’re not reducing the number of 
hand injuries. Across Quanta Services, we’ve suff ered 
almost 100 hand injuries in about 100 days of work this 
year. Pipeline/Oil and Gas group alone has had 31 hand 
injuries this year. 

So what’s causing the problem? The No. 1 injury is 
a cut fi nger. There’s been quite a bit of focus on the 
use of knives in the workplace, both by Quanta and 
many of our clients. This focus has greatly reduced the 
number of knife-related injuries, but we sti ll manage 
to fi nd ways to cut our fi ngers. Many ti mes we grab 
material that has a sharp edge, thinking our gloves will 
protect us. Someti mes it’s a hand or power tool not 

doing exactly what we expect. Either way, there’s some 
planning we can do to reduce the likelihood of this 
happening.

How can we reduce hand injuries? First and foremost, 
think the task through. Where will my hands be? What 
else could be in that same spot? Is this going to hurt 
me? What can I do about it? Is there a bett er, easier 
way to do this? 

Aft er you’ve run through all that, think about how you 
can do the job without putting your hands close to 
something that’s going to cause harm. Is there a tool 
that I can use to positi on a sharp, hot, or heavy item? If 
not, are there gloves available that will keep the sharp 
and hot stuff  off  me? Is there a specifi c tool that can 
cut whatever I need to cut that isn’t going to jump back 
and get my thumb? 

To sum it all up. Every situati on brings diff erent chal-
lenges. It’s up to all of us to take a look at what’s going 
on and fi gure out how to save our fi ngers. 

Forget about work for a minute. Think about throwing 
a ball with your kids. Think about fi shing. Think about 
hunting. Think about working on 
your motorcycle. There’s no 
more valuable tool than your 
hands!

http://www.qpse.com
https://www.linkedin.com/company/qps-engineering-llc/
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SAFETY

QPSE Wins GPSA Safety Award
The Gas Processors Suppliers Associati ons (GPSA) presents awards to encourage 
safety programs of their member companies. The program is limited to 
USA-based companies, and data is based on OSHA recordable informati on. The 
following criteria is used to judge outstanding accomplishments:
• Total recordable incident rate
• Incident rate days away from work cases
• Lost work severity rate
• EMR insurance rate
• Lost Time Accident rate (LTA)
• Overall safety program

QPSE would like to thank Wayne Adams, Safety Chief and Quality Inspector, for submitti  ng our applicati on every 
year. We’re very proud to announce we won it this ti me!  We accepted this award in person at the GPA Midstream 
Conference in Austi n, Texas, back in April. Thank you everyone for making it a part of your daily routi ne to keep 
safe!!!

Subsurface Utility Hit Prevention
Uti lity hits. Dig-ins. Line strikes. There’s no shortage of terms that describe the event where we’re digging and hit 
something we’re not supposed to. Calling 811 or another locati ng service is necessary, but it doesn’t ensure that 
the auger or excavator isn’t going to fi nd something that’s in the wrong place.

Quanta Services is gathering informati on from the enti re organizati on and building a system where uti lity hits can 
be prevented; the numbers are signifi cant. On average, Quanta Services companies hit more than four lines every 
day of the year. During late spring and summer, the number of uti lity hits increases dramati cally. Some of this can 
be att ributed to the increase in work hours, and therefore additi onal exposures to subsurface lines.

But not every uti lity hit is the result of a bad line locate. As we know, there are established safe work practi ces 
and procedures that assist us in getti  ng the job done safely. Constant job planning, task evaluati on, training, and 
communicati on can eliminate a large chunk of these situati ons.

Take a moment to think about how a typical day unfolds on each one of 
your jobsites. Foreman meeti ngs, Safety Meeti ngs, JHAs, permits, check-
lists, inspectors, getti  ng the crew lined up for work acti viti es–all of these 
are safeguards in subsurface uti lity hit preventi on.

Review the drawings. Review the locate markings. Think about the area. 
Draw on your experience. Draw on the experience of your crew during your 
JHA discussions and throughout the workday. Encourage group involve-
ment. Thank employees that speak up.

Quanta Services employs the best of the best, and it’s on us to lead the 
industry in preventing utility hits. Our passion is about protecting our 
people and sending them home safely.
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H2O Conservation
Let’s not get too loose with the water wasti ng this summer.

During the summer months, the weather can be almost unbearable. You 
water your outdoor plants more frequently, so all that plant money spent 

will not have been spent in vain. The kids run in the sprinkler all day long, 
well into the evening hours to cool down. For those of you lucky enough 
to have a swimming pool probably even turn your hose on in the pool 
to cool the water down just so that it’s comfortable enough to swim 
in and enjoy. While this might sound like a no harm no foul situati on, 
it actually is wasti ng so much of the earth’s natural water supply, not 
to menti on costi ng you a fortune in water bills. Fresh, clean water is 
a limited resource and while most of our beloved planet is covered 
2/3 by water, it’s salt water that is undrinkable unless it goes through 

an expensive process called “desalinati on.”  People need to take the 
necessary steps to reduce water use, so that we can save as much of 

our fresh, clean water as possible. Below is a list of water saving ti ps to 
use this summer (and any ti me), both indoors and out.

GO GREEN

Ways to Save Indoors
• Check all faucets, pipes, and toilets for leaks.
• Take shorter showers.
• Don’t use your toilet as a trash can.
• Turn off  the water while brushing your teeth or 

shaving.
• Defrost frozen food in the refrigerator instead of 

running water in the kitchen sink.
• Rinse vegetables and dishes in a full sink or pan of 

water.
• Fully load your dishwasher before you run it.
• Wash full loads of clothes – not just a blouse or 

pair of socks every hour.

Ways to Save Outdoors
• Don’t over-water your lawn, plants, and fl owers.
• Water your lawn or garden early in the morning 

or late in the evening.
• Adjust sprinklers so that they don’t water the 

sidewalk or street.
• Don’t water on cool, rainy, or windy days.
• Equip all hoses with shut-off  nozzles.
• Place mulch around plants to reduce evaporati on 

and discourage weeds.
• Set your mower blades one notch higher, since 

longer grass means less evaporati on.
• Use a pool cover to cut down on water 

evaporati on.
• Use a bucket instead of a hose to wash your car.
• Use a broom rather than a hose to clean side-

walks, driveways, loading docks, and parking lots.

See?  Most of these steps aren’t asking too much and are easy to fulfi ll. Enjoy yourself this summer and remember 
to follow these simple steps, so we can conserve as much of the earth’s fresh water as we can while we’re sti ll 
lucky enough to call it home.

http://www.qpse.com
https://www.linkedin.com/company/qps-engineering-llc/
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experience. innovation. evolution.

Employee Service Awards
QPSE hires talented people that are passionate about their work; people that are eager to share their experiences 
and sti ll hungry enough to learn. We admire innovati ve thinkers and respect calculated ideas and professional 
opinions that challenge precedence and promote leadership disparity in the industry. Our professionals support 
QPSE as a pioneer in advanced client soluti ons. Individuals that share these values and thrive in a collaborati ve 
environment naturally align with our business model and mission.

7 Years of Service
Elaine McDaniel

6 Years of Service
Gary Bradley
David Jones IV
Anthony Smith
Kyle Smits
Jeff  Tripp
Judy Rosser

5 Years of Service
John Ashby
Joe Boak
Kevin Dyer
Teresa Haynie
Andrew Nelson
Lee Shaw
Kent Smart
Matt  Smithson
Glenny de Windt

4 Years of Service
Wayne Adams
Valerie Coble
Jarrad Davis
Rebecca Pfeufer
Jayanth Subramaniam
Kenny Wheat
Joyce White

3 Years of Service
Neil Anderson
Dean Arbour
William Boyce
Kayla Care
Landon Carroll
Michael Carroll
Shawn Cho
Laura Day
Clayton Eubanks
Bryan Keator
Joey O’Shields
Stephen Sharp
Reuben Shilling
Joshua Thomas
Richie Turla
Andrea Wiley

2 Years of Service
Amberdawn Alfred
Michael Britt on
Andrew Carroll
Amy Clay
Richard Dahlgren
Ricky Dawes
James Fischer
James Hill
Michael Jirele
David Kistler
Lauren Linscomb
Kathleen Macie

Marshall McDougal
Tom Mills
David Moody
Naomi Moreno
Gerad Roberts
Ed Seiders
Casey Scott 
Joseph Udovenko
Michael Vavra
Christi ne Zenthoefer

1 Year of Service
Gretchen Brown
Tyler Coble
Tyler Coleman
Carlos Daza
David Dye
Lucas Fiser
Joe Morgan
David Schoneweis
Todd Sitt on
Daniel Strickland
Matt  Voss
Jack Walker

SERVICE AWARDS
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COMMUNITY NEWS

Tulsa’s Chili Bowl
The Chili Bowl is an international, star-studded race held in Tulsa, 
Oklahoma, every January for the last 32 years, bringing in $28MM to the 
local economy and 100,000 people through the doors of the Expo center. It 
is deemed the Super Bowl of midget open-wheel dirt track racing. It brings 
in drivers from 39 states and 5 countries, totaling 350+ drivers competing 
for 24 spots in the final A feature race over 5 nights. Professional drivers 
from NASCAR, Indy, and the World of Outlaws are common, such as Tony 
Stewart, Kasey Kahne, Kyle Larson, Ricky Stenhouse Jr, Chris Bell, Donny 
Schatz, and Sammy Swindell to name a few. 

QPSE Tulsa employee James Fischer and his son/driver, Hunter, competed 
for one of those coveted spots. Hunter has been driving a race car since 
he was 6 years old, starting in a junior sprint class. He has progressed 
through micro-sprint cars, amassing 2 championships and several wins. 
He now enjoys racing a family owned midget class sprint car, competing 
in the POWRi West series, covering OK, TX, AR, KS, MO, and IL. With aspi-
rations to drive bigger cars, he also is a full-time student at TCC studying 
Mechanical Engineering with plans to go to OK State next year. 

Upcoming Events
JULY
No events scheduled

AUGUST
No events scheduled

SEPTEMBER
11-13 Pipeline Week 2018
15 Walk to End Alzheimer’s
19-21 DUG Eagleford

OCTOBER
11 Oklahoma Oil & Gas Expo
TBD Williams Charity Golf

NOVEMBER
TBD Oil and Gas Expo
13-15 DUG Midcontinent
TBD QPSE Thanksgiving Lunch

DECEMBER
4 Power Gen Conference
TBD QPSE Christmas Party

BE ON THE LOOKOUT FOR
GPA Clay Shoot / Golf
Tulsa Pipeliners Meetings / Clays / Golf

Hunter Fischer

http://www.qpse.com
https://www.linkedin.com/company/qps-engineering-llc/


Powered by Quanta Services 15

COMMUNITY NEWS

Enbridge Ride to Conquer Cancer

GPA Spring Clay Shoot Sponsorship

Pipeliners Spring Golf Tournament Gold Sponsorship

Blooming Acres
It’s hard to believe, but Blooming Acres is wrapping up 
the spring growing season and offi  cially entering the 
summer season! Through the spring growing season, 
Blooming Acres grew over 1,100 lbs. of produce and 
donated almost 600 lbs. to area food banks and part-
nering organizati ons! This past spring season, Blooming 
Acres grew asparagus, beans, broccoli, carrots, cucum-
bers, herbs, garlic, leafy greens, okra, onions, potatoes, 
radishes, strawberries, tomatoes, and turnips. The 
summer menu proves to be even more impressive by 
including green beans, corn, cucumbers, okra, peppers, 
squash, sweet potatoes, tomatoes, and watermelon! 

Due to QPSE’s support of Blooming Acres, A New Leaf
is able to provide vocati onal training in a unique envi-
ronment for our clients. This season, 14 clients are 
receiving vocati onal training through Blooming Acres. 
Not only are clients learning vocati onal and life skills, 
but clients working the farm are actively moving, 
increasing their mobility, and exercising while learning 
about healthy food choices. 

This summer, Blooming Acres will partner with 
Resonance Tulsa to provide local produce for their 
Take 2 Café, which off ers a safe, positi ve, and educa-
ti onal work environment for women transiti oning out of 
prison. A New Leaf will also be joining the Mother Road 
Market, in partnership with the Lobeck Taylor Family 
Foundati on when it opens later this summer! Mother 
Road Market is Tulsa’s fi rst food hall, where you can 
fi nd over 20 diff erent restaurants and shop concepts, 
all under one roof. A New Leaf is also partnering with 
Fronti er Produce to provide herbs for Tulsa area busi-
nesses. These partnerships are examples of the success 
our social enterprise conti nues to be and deepens our 
impact and presence in the Tulsa community!

Having Fun – Giving Back
The fi rst half of 2018 provided ample opportuniti es for 
QPSE employees to get involved in the communities 
where we live, work, and perform projects!
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Family Night at the Drillers Game
QPSE hosted a family night outing at ONEOK Field on 
Saturday, May 19th, to watch the Arkansas Travelers 
play the Tulsa Drillers. This game was Tulsa’s Channel 
8 Grand Slam Saturday, Fireworks Show. It was also 
Autism Awareness Night–Drillers wore special puzzle 
piece Autism jerseys. The Drillers held a silent auction 
for these jerseys during the game on the concourse.

Summer Plant Sale
A New Leaf returned to the QPSE Tulsa office May 17th, bringing a variety of fresh plants, flowers, and vegetables. 
A New Leaf is a non-profit organization established in 1979, providing horticultural-related job training to adults 
with developmental disabilities. QPSE is a Corporate Share and Sponsor, and it’s always a pleasure to host plant 
sale fundraisers at our building every spring and fall! 

http://www.qpse.com
https://www.linkedin.com/company/qps-engineering-llc/
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Shoot for the Heart
On Friday, April 20, 2018, QPSE participated in WPX Energy’s inaugural Shoot for the Heart Sporting Clays 
Tournament at Longshot Ranch, Skiatook, Oklahoma!  With our support, along with other Tulsa companies, WPX 
Energy was able to give out $20,000 
in prizes – including the Polaris 
Ranger – and were able to donate 
$100,000 to the American Heart 
Association. Not only do we help 
with our own fundraising, it’s also 
great to support other oil and gas 
companies in their Heart Walk fund-
raising eff orts.

2018 Heart Walk
QPSE successfully concluded our 3rd annual Heart Walk fundraiser this 
past April. Our teams parti cipated in the 5K Heart Walk event on April 21st 
in downtown Tulsa amidst the rain and thunderstorms. In additi on to our 
employees meeti ng our fundraising goal of $7,500, QPSE was also a corpo-
rate event sponsor donati ng an additi onal $10,000. This year’s fundraisers 
brought a lot of fun and laughter and included a Jamba Juice Fundraiser, 
various raffl  es, bake sales, and our annual Silent Aucti on. Thank you to 
everyone who participated and for all your contributions to make this 
year’s eff ort a success.

(Left  to Right): Bryan Keator, Kenny Wheat, Matt  Smithson, and Joshua Rogers

(Left  to Right): Christy Reis, Yvonne Clark, Joe Boak, and Emily Rost



qpse.com/communiti es

At QPSE, our communiti es are the areas where we live, work 
and perform projects. QPSE strives to encourage and enable our 
employees to have a positi ve impact on all of our communiti es. 

Check out our Communiti es page to fi nd out more!

www.qpse.com/communities



